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E DITORIAL
As the world comes together in the month of May to honour and celebrate one of 
the most significant roles a woman plays in her lifetime, Perspectives takes a 
look at ‘Working Mothers’; the pertinent question being: Do mothers ever stop 
working? 

The greatest challenge a woman faces, as opposed to a man in the role of the 
father, is the overlap between ‘work’ and ‘housewifely’ duties. She cannot/will not 
come home and chill.  As those little arms reach out to greet her and she basks in 
the moment, so will the homework, the disgruntled maid or the household chores 
she gleefully waved goodbye to. It’s time for ‘Supermom’ to change gears and 
pick up speed when every bone in her body says: “Slow down.”  Hence, when a 
woman makes a choice to go out to work or work from home, the word ‘work’ 
takes on a double connotation accompanied by a plethora of expectations which 
can very often be overwhelming!

Speaking of overwhelming, imagine the single working mom! The title 'Off-Screen 
Wonder Woman' would hardly suffice considering the magnitude of obstacles she 
would have to overcome with her ‘earthly’ powers.

Working moms deserve accolades not only because they play a vital role in 
shaping the future of the world we live in, but also for their significant, essential 
economic contribution to society.

We celebrate all the brave women out there who have made a tough choice to 
walk the ‘tight rope’.  Read on and enjoy this special edition of Perspectives 
dedicated to the ‘hands that rock the cradle and rule the world’ in more ways than 
one.

RUWANTHI WIJESINGHE

WORKING MOTHERS



Super-Mom at Home: At home 
we need to work with what we have 
actually got since each individual's  
support systems may differ. Some 
subscribe to childcare options, others 
rely on family, and for the work at home 
mothers who juggle it all, there are three 
basic factors which can be adapted as 
required to establish some calm at 
home.

Managing your time: Elusive time 
that we all need more of. To really be 
productive at home, we really need to 
maximize what we do with every little 
minute of 'awake time' we have. Be 
mindful of those black holes that gobble 
up time – like that never-ending phone 
call. The best way around this is to have 
a ‘to-do list’, making sure that you have 
not overpacked your day, factoring in 
travel times.Those of us who are more 
tech savvy, use phone apps to time 
block to achieve what we need to during 
a specific block of time. Figure out what 
works for you but slot your times to 
glean as much as you can!

By Safra Anver

There has been a driving surge in 
employment of females across the 
globe, and most certainly a rise in the 
number of career minded women. Many 
women, as nature intended, are moth-
ers; and motherhood indeed bestows 
upon them the responsibility of raising 
their children. Some, women opt to stay 
in the corporate space, while others 
resort to 'work from home'. Some have 
a supportive infrastructure, while some 
are single parents. 

For anyone on the outside looking in, 
these mothers seem to hold it together, 
with great work-life balance; calm and 
happy with their lot!. Behind the scenes, 
the struggle is real. However, women 
before us and after us will continue with 
this struggle, be great mothers and 
exceptional career women too.

Let’s look at some tools successful 
moms employ to stay ahead and 
dig deep into our evolutionary gift of 
multitasking and get it all done! Yes, 
ladies – we were built for this!
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Routine: Everyone functions better with 
structure, and this is indeed a skill that 
needs to be mastered. It has also been 
proven that children feel more secure 
when there is structure and they know 
what to expect next. This may take 
some time to implement. However, it is 
the most effective method of tracking 
who is supposed to be doing what and 
at what time! Even slight disruptions to 
routine can be easily remedied by going 
into the next task in your routine!

Independence and Delegation: Make 
use of all the resources you have at 
hand! Make sure everyone around you 
is wired to function as optimally as you 
are! How? Well even the little hands can 
help mommy, put away toys, clean a 
bookshelf, dust, brush teeth, put away 
clothes…you are ultimately training 
these little beings to be responsible 
adults. You  can, and age appropriately 
of course, nurture independence and 
delegate little tasks and chores to build 
balanced adults! Also, delegate to your 
task force (home folk), your support 
system, make sure that you do not have 
everything on your plate! Yes, perhaps 
the tasks not be done just as you like it 
– but is it worth losing your sanity over?

Super-Woman at Work: If you are 
reading this, then you are or know a 
'working woman' who also wears the 
mom hat! Women at work need to focus, 
commit, and complete tasks just as 
much as the next guy! Being a mother is 
not a get out of jail free card – in fact, it 
is a motivator, to aspire for more. Let go 
of the guilt – because studies show that 
children of working mothers grow into 
happier more balanced adults! While 
nothing changes in the workplace, even 
if you are a woman, mom, or man here 
are a few points to keep an eye on!

Working Hours: Regardless of whether 
you are in you are in a corporate or in a 
WFH setup, it’s important to remember 
that you have commitments at home 
too. While you can compartmentalize 
home and office activities, be mindful 
that you don’t let the ‘creep effect’ take 
over! Yes, mostly this happens with 
office work creeping into your personal 
hours! While there are the odd projects 
that may indeed creep in, this needs to 
be the exception not the norm! Set 
working hours – for corporates, it’s 
straight forward, for WFH gigs you need 
to work around schedules and is flexible 
to allow this. If you foresee extra time 
required to be put in by you, you need to 
ensure thaty our home duties are 
temporarily taken over by someone who 
is able! 



Set Boundaries: Be vehement about 
your time and how much you can 
commit to your work. While all work and 
no play, makes Jill a very dull girl, 
remember your bachelorette days are 
behind you and drinks with the team 
maybe nice on occasions, but it may not 
be sustainable to do it on a weekly basis 
– unless you have great childcare 
options! Some job roles do perhaps 
require client entertainment dinners, 
etc. But, remember that these are 
optional – you do not need to feel 
pressured or guilty about opting out! 
Strike a balance – maintain your 
boundaries! Everyone will respect you 
for it!

Working Smart, not Hard: We need to 
rise above the grind and work smart 
where we can! Identify where you can 
make the most impact and attend to 
those tasks first. (A little recognition 
can a long way!) Work with your 
ultradian rhythms for maximum 
productivity – knock off those pesky 
emails – set time blocks – don’t get 
caught up in the black holes of time! 
Make sure while you are at work – you 
optimize your time and productivity! 
Remember everyone is under scrutiny 
for performance – make sure you look 
good under that lens!

Super-Woman in Personal 
Space: Between roles of mother and 
working woman, don’t lose track of the 
truest essence of YOU! Do not alter who 
you are (unless it’s for the better) and 
know, apart from the roles of Mother 
and Working Woman – you have other 
roles too, sister, daughter, spouse, 
student! You are multi-faceted so make 
sure you don’t let go of: 

Self-Care: Invest in ‘you’ time and 
invest it wisely. Don’t skimp on sleep, 
this will have adverse effects 

immediately and in the long run. 
Immediately in terms or productivity, in 
the long run, for mental health and of 
course your looks! Identify one activity 
that gives you both mental and physical 
zen, for some it’s the gym, yoga, or 
zumba – stick to it! This ensures a more 
rounded you; everyone deserves a 
calmer you! Pick one one activity that 
grows you as a person, for self-better-
ment – higher studies, online course, 
a creative writing course, blogging, 
something that keeps your mind sharp!

Quality Family Time: There is no 
one-size-fits-all solution to this, 
as the family dynamics would differ in 
each household. However, the idea here 
is to 
disconnect from other distractions and 
focus wholly on building valuable 
memories! No phones, no outside world, 
just you and the family  - connect -this 
will have amazing effects on you as a 
whole, it will even carry over into your 
work role in making you more focused 
and productive – don’t skip this step!

Relationships: No matter what your 
relationship status is, you MUST invest 
time on the relationships that matter to 
you! Relationships enrich you and those 
around you and feed into your nurturing 
nature. Plus, you are modeling great 
behavior to your children who will watch 
mom and learn, how to treat a partner, 
how to treat a sibling, parents, friends, 
and wider society!

WOMAN, you are exotic, original, and 
authentic! There is no standard to 
conform to except being the best 
version of YOU! 

You are only competing with who you 
were yesterday! 

Keep bettering yourself – because 
everyone around you deserves the best 



Q : What is the greatest challenge you face 
as a working mother?

A : Time! There are many things which are 
equally important -. So, prioritizing and 
dividing your time is very challenging at 
times.

Q : Many of us find it hard to deal with 
“Mom guilt”, just enjoying your work and 
your own space which is usually away from 
your family. Do you go through this? And 
how do you handle it?

A : Yes, I do enjoy my work and it makes me 
happy. As I see it, for anyone when you are 
happy inside, you project yourself better. 
You are a nicer person. In turn, your kid, 
your spouse, and family get a better and a 
happier person to deal with. Sometimes 
you feel pangs of guilt when you cannot be 
there for each and every occasion, but 
whenever you are there, you are there 100% 
with them. 

Q : What about support systems?

A : This is very important. To have 
an understanding and supportive 
husband is key. Johanne and I share our 
responsibilities and adapt our schedules to 
help each other out. 

And the grandparents. I am blessed that 
my girl is growing up with the love and 
spoiling of the grandparents! And also, the 
fact that my parents and in-laws have been 
so supportive and loving to our family as a 
whole. 

Another support system moms can have is 
groups of other moms. A few moms from 
my daughter’s school, are extremely 
supportive and we keep each other 
informed and help each other out. This is 
women looking after women and should  
grow in our society.

THE
INTERVIEW

DARSHI
KEERTHISENA 

By Sithari Medagama

Darshi is a devoted mom, wife, a loving 
daughter, and a successful entrepreneur. 
The art of Sri Lankan batiks was revived 
both locally and internationally by her 
futuristic design approach. Many others 
followed suit resulting in what is now a 
flourishing fashion industry However, we 
cannot forget that it was she who 
pioneered this venture for Sri Lanka. 
During this busy time in her life, Darshi 
also headed the Design Department of 
Linea Aqua, a subsidiary of MAS Holdings. 
Having taken time off to spend time with 
family and engage in her true passion in 
the family business, Darshi spoke to us 
about the “life of a working mom”.

During the candid chat she had, I was 
touched by the sincerity and humility of 
this extremely innovative and successful 
entrepreneur: 



Q: How has Johanne, your husband 
helped your growth?

A : To have a spouse who is open 
minded and truly supportive of your 
vocation is most important I think. True 
sharing - responsibility of the kids and 
family, come with innate respect for 
each other and acceptance of what 
makes the other happy. Johanne 
is extremely understanding and 
supportive of my work and is wonderful 
with our daughter. 

Q: What lessons/tools learnt in the 
Corporate world help you to date?

A : The training and exposure I got when 
I was at MAS are invaluable and I am 
forever grateful for the 
opportunities. Soft skills and 
management training, time 
management and planning skills are 
key areas I have developed and use 
every day. These skills help me when I 
plan my own ventures in my business 
too.

Q: You are a key figure in the local 
fashion and social scene how do you 
manage your social engagements?

A : I do get invited to many, yes. One 
thing I do is if I cannot make it at all, I 
would straight away RSVP. If not, I 
would accept and attend for a little time 
at least. I value the fact that somebody 
thought that my presence is important, 
and I like to return that respect. So while 
I may not be there for the entire time of 
the occasion, I would make an effort to 
go there for a designated time and 
make my contribution worthwhile.

Q: What do you think the government 
and the corporate sector should do to 
encourage the female workforce of our 
country?

A: Working from home and part time 
work. We should have more structured 
areas where we do not really let go of 
our female workforce due to family 
commitments, instead find a different 
structure to keep them in the system. 
Now due to this pandemic situation, 
many have gotten into the work from 
home culture. If this is brought into the 
corporate structure, I am sure it will help 
a lot of women to contribute and in turn 
to grow the economy as well. At Buddhi 
Batiks, we already practice this where 
we have a specific number of hours of 
work a week they have to put in, be it at 
their homes or at the factory. 

The corporates should look into these 
options to grow the opportunities and 
to encourage the working women in our 
country.



S
N

IP
P

E
T

S
While the company Google is quite 
legendary in terms of its exquisite work 
environment with endless snacks and free 
massages what is also exemplary is how 
Google supports working moms.  This 
company offers what is called 
“Baby-Bonding-Bucks” to help kick start 
the new family without having to worry 
about money for diapers and whatnot.   
What is also interesting is that both moms 
and dads get paid leave.   While Google's 
policy sounds exciting,  Richard Branson’s 
cooperation “virgin” has by far the most 
generous offer of paid leave for an entire 
YEAR.  

To find out more about companies that 
support working mothers, follow the link 
below.  

https://www.topresume.com/career-ad-
vice/top-10-most-mom-friendly-workplac
es

While we live in a world where a woman’s 
role has always been defined as rearing 
children, the United Kingdom, the number 
of mothers between ages 25-54 in paid 
work grew from 50% in 1970 to 72% in the 
year 2015.  

Read more on 
https://www.bbc.com/news/busi-
ness-43919090 



Research has found that more women working have had a positive impact on society by 
increasing the median family income by 13,000 dollars from 1970.

To find out more click the link below.
https://www.brit.co/working-families-summit-facts/ 

Statistics have found that working mothers are less likely to develop depression in 
comparison to stay at home moms.   The Journal of Family Psychology says that working 
moms are healthier than stay at home mums while a study in 2009 found that 36% of 
working moms reported feeling “Very Happy”. 

Find out more on 
https://healthland.time.com/2012/06/01/stay-at-home-moms-re-
port-more-sadness-anger-and-depression-than-working-moms/ 



RECOMMENDATIONS

Starring Taraji P.Henson, Octavia Spencer and Janelle 
Monae, Hidden Figures is a true story based on three 
coloured women who work at NASA.  While the movie 
portrays discrimination based on colour and gender, this 
movie is great motivation for working mothers.  All three 
women, while being the brains behind the launch of 
astronaut John Glenn, are mothers.  This movie is 
awe-inspiring and shows that despite being a mother, one 
can make one's dreams a reality and that dreams needn’t 
be sacrificed for family. 

This movie chronicles the life of Mary Kom, a famous 
female boxer.  Despite the many obstacles she faces, 
starting from her father's distaste towards her passion for 
boxing, she courageously overcomes them.  Yet, after 
marriage and giving birth to twins, Mary Kom faces a 
crossroad where she must decide whether to follow her 
passion or to give up her dreams and look after her family, 
as is expected of her in her culture

HIDDEN FIGURES

MARY KOM



Overwhelmed: How to Work, Love and Play when no one 
has the time by Brigid Schulte.

While working frantically day and night, trying to juggle 
kids and work, the work-life balance is something Brigid 
Schulte struggled with.  Yet, upon hearing from a 
sociologist who studies time saying that should spend at 
least 30 hours of leisure time, Brigid Shulte begins a 
journey to find time in a world where there doesn’t seem 
to be just enough of it, especially for working moms.  
Addressing all possible reasons for one to feel as if one 
has been ripped off one's precious time,” Overwhelmed” 
provides solutions and helps one strike the work-life 
balance.   A beautiful, witty and helpful book.

When by Daniel H. Pink

A working mother's nemesis, time.  No matter how hard 
they try no matter how meticulously they plan their day, 
time just seems to fly by like a bullet for working moms.  
In Pink's book “when” time is described as an art, in fact 
according to Pink, it is a science.  Through rich research 
from psychology, biology and economics, this book helps 
one to crack the code of effective time management.

Just Let Me Lie Down by Kristen Van Ogtrop

While all books provide tips and tricks for managing time 
and how to deal with the stressors of being a working 
mom, Ogtrop's book is quite different.  Drawing stories 
from her own life, she offers a lexicon for working 
mothers highlighting the highs and lows of being one.
It is a witty, hilarious and a refreshing book. 



Becoming – Michelle Obama

Becoming, authored by one of the most iconic and 
compelling women of our era, is not ‘Becoming’ is not a 
self-help book, but an endearing story of grit and 
determination of a Woman striving to succeed in her 
career, and then at the pinnacle of her career - the 
struggle to strike a balance with motherhood! A candid 
view into her life, and for the rest of us the comforting 
fact that even role models don’t always land on their 
feet!

No Nonsense Advice for Working Mothers
 
A succinct and straight forward read for Working 
Mothers or even Mothers at home, this is about 
effectively wielding the resources around you and 
staying ahead! A great 360 view of being a mother 
dispensed in true encapsulated Luminary Style.



PERSPECT I VES
CONT R I BU TO R S

Ruwanthi Wijesinghe, an educator in English for over three decades, at both secondary and 
tertiary levels, has her roots in the corporate/development sectors.  Her tenures with 
Wesptac Banking Corporation (Australia), United States Agency for International Development 
(USAID) and the International Water Management Institute (IWMI) gained her international 
exposure while her quality of work earned her awards of excellence.  She is a graduate of the 
University of Peradeniya with an honours degree in Sociology. Ruwanthi currently teaches 
English at S. Thomas’ College Mount Lavinia.

RUWANTHI WIJESINGHE

Tatum started her career in the banking sector, working both Locally and Internationally, 
culminating as a Corporate Relationship Manager. Her 18-year career includes exposure in the 
areas of Sales and Marketing, Content Creation, Creative Writing, HR, Event Management & 
Social Media Management, covering industries such as Hospitality, Telco, Recruitment and 
Education.

TATUM DE SOUZA

Safra is celebrated as the convener of the hugely successful TEDx Colombo: possibly Sri Lanka’s most 
looked forward to corporate event. She is also an advocate for social causes and runs her own boutique 
event management company. Safra is also a Toastmaster: and has held several positions within 
Toastmasters. Safra’s unique insights to how TEDx speakers are groomed to be ‘awesome’ on stage 
enables her to groom Senior and Middle Managers in Public Speaking and overcoming their fear of the 
‘stage.’ She is also uniquely gifted in being able to patiently persist until the desired level of perfection is 
achieved.

SAFRA ANVER

Sithari is a seasoned design professional who worked in some of the most sought after apparel 
companies including MAS Holdings. She is currently a freelance consultant offering design expertise 
regionally including China. She has also travelled to over 20 countries for assignments and work, offering 
cross cultural exposure. Sithari’s passion to contribute positively towards uplifting social and 
interpersonal relationships veered her towards training. Before being a much sought after designer, She 
also worked in Branding and Advertising. Sithari holds a Bachelors in English and is also a Chartered 
Marketer.

SITHARI MEDAGAMA
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